
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 
 

Chief Executive Officer 
$160,000- $191,888 

Plus, Excellent Benefits 

Apply by 

 

March 29, 2024
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WHY APPLY 

Set in one of the most scenic areas of Washington State, the Port of Camas-Washougal is located on 
northern side of the beautiful Columbia River, 5 miles east of Portland (River Mile 121.7) with a spec-
tacular view of Mt. Hood and breathtaking sunsets each evening. The Columbia River is the largest river 
flowing into the Pacific Ocean from North America. This breathtaking natural environment, together 
with great quality of life and caring community values, make it a wonderful community to live, work 
and play. The Port Chief Executive Officer performs a critical leadership role in maintaining and expand-
ing the region’s economic base and will enjoy strong community collaboration and support in that ef-
fort. This is a wonderful professional opportunity to help lead and advance this region’s economic de-
velopment.  

THE REGION AND COMMUNITY 

The Port includes part of Clark County, with the 
majority of its facilities located within the Cities 
of Camas and Washougal.  

Camas is a city in Clark County, Washington, 
with a population of 26,065 at the 2020 census. 
The east side of town borders the city of 
Washougal, Washington, and the west side of 
town borders Vancouver, Washington. Camas 
lies along the Washington side of the Columbia 
River, across from Troutdale, Oregon, and is 
part of the Portland metropolitan area. 

Clark County has a population of 503,311, mak-
ing it Washington’s fifth-most populous 
county. Clark County was the first county es-
tablished in Washington. Initially named Van-
couver County in 1845, it was later renamed in 
honor of William Clark, the explorer of the 
Lewis and Clark Expedition. 

Situated along the mighty Columbia River with 
the majestic Cascade Range as a backdrop, 
Clark County offers a mix of urban areas, his-
toric landmarks and forests everyone can en-
joy. The county has many urban and rural parks 
and natural areas for outdoor activities. Clark 
County’s blend of history, nature, and commu-
nity initiatives makes it a vibrant and engaging 
place to live and explore! 

The area enjoys a mild and temperate coastal 
climate with daytime temperatures ranging 
from 40° in the winter to 80° in the summer. 

 

 

 

 

 

 

 

Waterfront Vision and Master Plan: The Port of 
Camas-Washougal has partnered with the city 
of Washougal and Portland State University to 
produce a vision plan aimed at connecting an 
effort to redevelop a 40-acre waterfront parcel 
to Washougal's downtown.  The project aims to 
create a vibrant, walkable waterfront area with 
community spaces, commercial, retail, mixed-
use, and residential components. 

THE PORT 
The Port of Camas-Washougal (the Port), a po-
litical subdivision of the State of Washington, 
was established in 1935 by a vote of the people, 
to create a favorable climate for economic de-
velopment in the Camas-Washougal area. It en-
compasses approximately 102 square miles in 
the eastern portion of Clark County. The Port 
owns and operates several commercial and in-
dustrial properties as well as recreational ma-
rina and general aviation airport transportation 
facilities, within its district boundaries. The Port 
is also a provider of several public amenities in-
cluding parks, recreation facilities, and trails 
throughout the communities it serves. 
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The Port is divided into three geographic dis-
tricts, each of which is represented by a com-
missioner who is elected to a 4-year term by the 
voters residing in the Port district. The Commis-
sion is the Port district’s governing body respon-
sible for setting policy and enforcing established 
policies. The Commission may exercise only the 
powers that are delegated to them by law or 
pursuant to law. The Port has 23 FTEs, a 2024 op-
erating budget of over $5.6 million and a five-
year capital budget of over $1.3 million. The 
Port is governed by three member, elected 

Commission. The Commissioners serve four-
year terms and authorize the activities, budgets 
and actions of the Port district. The Commission 
hires the CEO, who is responsible for administer-
ing and directing the day-to-day activities of 
Port staff, implementing Commission plans and 
policies and leading the organization’s eco-
nomic development efforts. 

The Port of Camas-Washougal maintains and 
grows the local business community through the 
development and maintenance of its 300-acre 
Industrial Park. This business district plays a ma-
jor role in bringing new and expanding compa-
nies to the area, averaging a 100% occupancy 
rate, and providing the community with over 
1,100 jobs and an average income of over 
$52,000. 

The Port of Camas-Washougal mission is to 
make strategic investments and develop effec-
tive partnerships that enhance the community’s 
quality of life by bringing jobs, infrastructure, 
and recreational opportunities to East Clark 

County. 

The Port’s strategic plan sets specific goals and tar-
gets. Goals include aggressively marketing facilities; 
making strategic investments in infrastructure; im-
proving environmental performance; ensuring 
sound economic return on its investments; and en-
hancing stakeholder engagement with its activities. 
Examples of specific external targets include: 

• Increase community understanding, sense 
of ownership, and support for the Port and 
its initiatives 

• Coordinate efforts with key legislators to im-
prove local economic opportunities by sup-
porting the retention, expansion, and re-
cruitment of preferred employers. 

• Promote the local economy and employ-
ment base throughout the Port district. 

• Lead a collaborative effort to develop a 
more vibrant, economically viable, and pub-
licly accessible Columbia River waterfront. 

• Promote sustainable community prosperity 
by ensuring an ample supply of land, infra-
structure, and facilities to meet the needs of 
potential employers. 

• Operate industrial properties in an econom-
ically sustainable manner. 

• Expand the Port’s land and building assets 
and associated positive economic impacts 
through ongoing outreach and partnerships. 

• Ensure that local contractors have the op-
portunity to respond to the Port's bids to 
keep economic development funds circulat-
ing in the region. 

• Promote and enhance existing park ameni-
ties and events in cooperation with part-
ners. 

• Consider the appropriateness of new parks 
and public amenities as a component of all 
future projects/ partnerships and to expand 
connections to existing trail systems. 
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• Operate and develop Grove Field in a 
safe and economically sustainable 
manner. 

• Operate and develop Parker’s Land-
ing Marina in a safe and economically 
sustainable manner 

• Evaluate opportunities to expand the 
Port’s Marina. 

THE POSITION 

The CEO serves at the will of and is accountable 
to the Board of Commissioners and is responsi-
ble for implementing policies and resolutions 
set by the Commissioners while overseeing day 
to day Port activities.  

This includes overall direction of the operation, 
maintenance, administration and use of the 
Port’s airport, marina, industrial properties and 
facilities. 

The CEO’s authority is delegated by the Port 
Commission through a Delegation of Authority 
adopted by Resolution. The CEO is responsible 
for execution of contracts, delivery of services 
essential to the Port’s mission, as well as finan-
cial, accounting and legal matters of the Port. 
The CEO leads the management team in the 
identification of strategic growth opportunities, 
consistent with the Port’s core competencies, 
the analysis of their viability, and implementa-
tion when approved by the Board. 

The CEO ensures the Board is kept informed of 
all current major financial or operational issues 
and developments including risk, safety and se-
curity matters. The CEO ensures information on 
trends, needs and utilization of resources is 
gathered and presented to the Board, as re-
quired. This position facilitates the develop-
ment and implementation of goals, objectives, 
business plans, budgets and programs for all 
business lines and departments in support of 
the Port’s Vision and Mission. They also develop 
and maintain positive relationships with ten-
ants and customers, community groups, and 

other public, government and non-profit agencies.  

THE IDEAL CANDIDATE PROFILE 

The ideal CEO candidate is experienced in working 
directly with an elected board or governing body. 
References will describe them as a trusted advisor 
to the Commission who works collaboratively with 
them and other stakeholders energetically and ef-
fectively to carry out the Port’s mission, objectives, 
goals, plans, and day-to-day operations. They will 
exhibit an entrepreneurial spirit by coming up with 
novel methods to bring in money, make invest-
ments, and make the most of the financial potential 
of the port's current assets—all the while keeping 
the public, port tenants, stakeholders, and employ-
ees fully informed. They will demonstrate a creative 
and innovative spirit by identifying non-traditional 
ways to generate revenue, investment capital, and 
maximize the financial potential of existing port as-
sets while being highly responsive to the public, Port 
tenants, stakeholders, and staff. They will strive to 
leverage local resources to achieve amazing results 
for the community. They will have knowledge of 
land use and property development including indus-

trial and multi-use community centric development. 

Strong candidates must have strong dynamic lead-
ership skills and a willingness to fully commit to the 
community, the Port, and its goals. They will have a 
strong sense of public service, be dedicated to out-
standing customer service and continuous improve-
ment, and be results-driven. Candidates will have a 
proven track record of leading, selecting, coaching, 
motivating, and recognizing high-performing teams 
that enjoy their work and take pride in organiza-
tional accomplishments. They will create a positive 
and team-oriented working environment, be 
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available to staff, community, and stakehold-
ers, and sincerely solicit and value others in-
put, opinions, and suggestions.  

This individual must demonstrate a caring cus-
tomer service attitude, a strong commitment to 
operational excellence and be able to display 
behaviors and a commitment to the organiza-
tion’s core values. We value an individual who 
also brings an impeccable work ethic and mod-
els a high level of integrity. The organization’s 
culture is built on the following values: Respect-
ful and Professional Service to the Community, 
Transparency, Collaboration, Equity and Inclu-
sion, and Economic, Environmental, and Social 
Sustainability. The Board seeks candidates who 
can align and model these values both internally 
and externally and understand what it means to 
carry out these values in their everyday work. 
 

EDUCATION & EXPERIENCE 

A bachelor’s degree in business administra-
tion, economics, economic development, 
marketing, public policy or similar educational 
background is required.  

A minimum of ten years or more of progres-
sively responsible management experience 
directing operational activities, research or 
marketing, economic development, finance, 
and/or other activities relevant to municipal 
or Port operations. 

Applicants should have strong management 
and executive leadership experience.  

Other qualifying experience which provides an 
equivalent balance of the necessary 
knowledge, skills, and abilities to meet the job 
requirements will be evaluated that may sub-
stitute for the required education and 

experience. 

Must possess a valid driver’s license. 

COMPENSATION & BENEFITS 

• Salary $160,000- $191,888 
• Medical, Dental, Vision Premiums are covered 

for employees & dependents. 
• Life and long-term disability for employees. 
• Paid Holidays 
• Sick and Vacation Leave 
• Washington PERS Retirement Plan 
• Deferred Compensation options 

 
TO APPLY 

If you are interested in this outstanding oppor-
tunity, please submit your application  
(electronically) at https://smrtr.io/jDmZG 
by March 29,2024. 

Resumes will be screened based on the criteria 
outlined in this brochure. To be considered, 
candidates are required to submit the follow-
ing: 

• A compelling cover letter 
• Comprehensive resume 

Candidates should also be aware that in addi-
tion to checking references, a detailed back-
ground check will be conducted on the top tier 
of competitive candidates, including education 
and credentials verifications. The top tier candi-
dates will participate in a public interview pro-
cess. 

This is a confidential process and will be han-
dled accordingly throughout the various stages 
of the process. References will not be contacted 
until mutual interest has been established. 

 
 

The Port of Camas-Washougal is an Equal Opportunity Employer. All qualified candidates are strongly 
encouraged to apply by March 29,2024 (first review, open until filled). Cover letters and resumes will 
only be accepted electronically.  
 

https://smrtr.io/jDmZG
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